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1. INTRODUCTION 

 

1.1. In preparation for the forthcoming local government elections in 2026, the Electoral Committee 

revised the rules and the guidelines for candidate selection process and presented these to the 

NEC. 

1.2. The National Executive Committee of the ANC has approved the rules and guidelines for the 

2026 candidate selection process and mandated the Electoral Committee to communicate 

these to all members and supporters of the ANC as well as the public. 

1.3. The NEC reviewed and approved these rules and guidelines in its quest for the rebuilding, 

strengthening and renewal of all ANC structures, especially branches to ensure a credible and 

inclusive candidate selection process for the 2026 Local Government Elections. 

1.4. The rules were strengthened and improved to ensure that powers and duties of branches 

including all ANC members as enshrined in the ANC constitution are fully restored and 

respected to ensure that we have  political programs which are developed and implemented by 

branches with supervision from higher constitutional structures of the ANC. 

1.5. It is the NEC’s clarion call that all branches of the ANC must participate in the candidate 

selection process because this becomes a litmus test of the existence and capacity of the ANC 

in each region, province and ultimately at national level. 

1.6. The review process enabled the ANC to tighten its local government candidate selection 

processes to ensure that we field the best candidates for the 2026 Local Government 

Elections. 

1.7. The revised rules are therefore aimed at achieving a fundamental improvement on the capacity 

of our Councillors to provide strategic direction and oversight to municipalities.  
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1.8. The rules have therefore been crafted to deliberately achieve the desired balance of 

representativity and the skills set to drive the ANC’s programmes and policies.  

1.9. The 2026 candidate selection processes are primarily about selecting the best possible  

candidates to occupy councillor, mayoral, speakers, chief whips and mayoral committee 

positions who are able to play the executive role required to drive the agenda of the 

developmental state at a local level. 

 

2. SELECTION CRITERIA 

 

2.1 The minimum requirement to qualify is that candidates must possess a matric qualification and/or 

have the capacity, experience, education or expertise that will enable them to make a constructive 

contribution within the municipal council. The requirement for a matric qualification may be waived 

by the Electoral Committee under exceptional circumstances.  

2.2 All candidates must have personally or virtually attended and completed the four OR Tambo  

Leadership School online modules before being registered with the IEC:  

2.1.  The History of the ANC  

2.2.  Building an organization 

2.3.  Understanding Government  

2.4.  Local Economic Development and sustainable development  

2.3 All candidates must be ANC members in good standing at the time of nomination to the IEC.   

2.4 Candidates must possess a proven track record of commitment to and involvement in the 

democratic movement and/or government.  

2.5 Have no criminal record or criminal charges brought by the NPA (this excludes political-related crimes 

committed before April 1994). Private prosecutions are excluded unless these result in criminal 

convictions by the courts of law.   

2.6 No candidate shall be eligible for nomination if he/she has been found guilty by a Disciplinary 

Committee for contravening the ANC Code of Conduct, and had their membership suspended for 

any period in the last ten years. This rule applies also where a member is awaiting the outcome of a 

disciplinary hearing or an appeal.   

2.7 No candidate shall be eligible for nomination if he/she is temporarily suspended pending the 

outcome of a court case or disciplinary hearing.  
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2.8 No candidate shall be eligible for nomination if his or her case has been finalised by the Integrity 

Commission and the NEC has approved and implemented the IC’s recommendation for a 

suspension of membership or stepping aside from leadership or public office.    

2.9 Those who are already public representatives or members of government executives, must 

achieve satisfactorily in their performance review.   

2.10 All candidates must agree to vetting of criminal records and qualifications, and make financial and 

other interest declarations, before final nomination.  

2.11 Candidates must agree to lifestyle audit or other investigation to be conducted by reputable 

accounting and law firms if ordered by the PLC or EC.  

2.12 Candidates must agree to accept organisational decisions and abide by the ANC and Electoral 

Codes of Conduct.  

2.13 Candidates must agree to sign the deployment contracts which bind them to be loyal to the 

decisions of the ANC including redeployment and recall as the circumstances such as performance 

or lack thereof may dictate from time to time. 

 

3. BALANCING THE LISTS 

 

The ANC lists must:  

3.1 Deliver the diversity of the required skills, experience and capacity.  

3.2 Be representative of all national groups, considering municipal demographics.  

3.3 District lists should contain a fair geographical spread throughout each region.  

3.4 Reflect the liberation movement character, including ANC members in Alliance and key sectors of 

society.  

3.5 Achieve 50% or more representation of women, in line with Rule 6 of the ANC constitution with 

every second candidate a female throughout the list.  

3.6 Reflect a mix of youth and age with at least 30% and 10% of each list comprised of the youth 

between 25 to 35 and 36 – 40 years old respectively. Should there be exceptional 

circumstances requiring the nomination of a candidate who is less than 25 years old, the Branch 

shall submit motivation for consideration by the PLC. 

3.7 Include people from different sectors, people who are living with disabilities, and members of the 

LGBQTIA+ community.  
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3.8 For continuity and government experience, at least 70% of the candidates must have previous 

experience in any sphere of government, as successful and effective public 

representatives, members of the executive,  or as officials employed in government, any 

time in the last 31 years. This does not mean retaining 70% of current councillors. It means casting 

the net as widely as possible to find all the best talent we have deployed over the years in all parts 

of government.  

3.9 Achieve 50% candidates with the expertise we need, for example: qualifications or experience in 

priority areas of economic development, rural or social development, safety and security, 

infrastructure development, public finance, law, international relations, etc. 

 

 

4 RULES FOR CAMPAIGNS BY CANDIDATES 

 

4.1 Candidates may campaign for support during the week before the BGM and community meetings.  

4.2 Candidates and their supporters may do door to door work and phone canvassing, also hold sectoral, 

and public or house meetings.  

4.3 Candidates may be interviewed on radio and use free social media.   

4.4 Candidates and their supporters are not allowed to conduct negative campaigns against other 

comrades and doing so shall result in disqualification from the list process. 

4.5 To ensure that money plays no role in the candidate selection process, candidates and their 

supporters may not produce T-shirts, media, branding of any object, banners, pamphlets or posters. 

They may not engage in any campaign that relies on donations or spending own money, with the 

exception of paying for  meeting venues.  

4.6 Candidates may not pay any member or supporter to campaign for them. 

4.7 Candidates found using money or dispensing patronage to buy votes will be disqualified from the 

candidate selection process and expelled from the ANC following internal disciplinary measures.  

4.8 Candidates who engage in factional activities, disruption of Community meetings and BGMs or other 

ANC meetings and programs shall be immediately disqualified by the Electoral Committee upon 

assessment of available evidence. 
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7 The ANC Electoral Committee and its structures 

7.1 The Electoral Committee was appointed by the NEC in 2020 and therefore accounts directly 

to the NEC. 

7.2 The Electoral Committee proposes rules to the NEC, oversees the process and makes final 

decision regarding all disputes and appeals.   

7.3 The Electoral Committee does not get directly involved in the nomination process but 

provides oversight and ensures compliance with the rules approved by the NEC. 

7.4 The Electoral Committee includes members of the Leagues and Alliance. 

7.5 Members of the Electoral Committee are not allowed to stand for nomination as public 

representatives or other elected positions in the ANC.   

7.6 The Electoral Committee must be comprised of members committed to unity and renewal, 

who do not support factions and with a track record of integrity and service, and a good 

understanding of what is required of public representatives and leaders of the ANC. 

7.7 The Secretary of the Electoral Committee manages the implementation and coordination of 

the process and  liaison with the ANC structures, the Provincial List Committees, and the 

Agency  appointed by the EC.   

7.8 The Electoral Committee in consultation with the PEC shall recommend the appointment of 

the Provincial List Committees (PLCs) for ratification by the NEC.   

7.9 The Electoral Committee is pleased to announce that the NEC has approved all the 

Provincial List Committees except for the Western Cape as follows: 

 

7.9.1 The Limpopo Provincial List Committee 

Name  Gender  
Highest 
Qualifications 

Brief Experience 

1. Cde Kgoshi Setlamorago 
Thobejane  
(Chairperson)  
(ANC) 

Male  Bachelor of Arts (Law 
and Administration) 

Former President of CONTRALESA,  
MP, MPL, and  
Member of the House of Traditional Leaders. 

2. Cde Sheila Shope Sithole  
(ANC)   

Female  Diploma in Industrial 
Policy 

Former Member of Parliament. 

3. Cde Ndivhuwo Ramovha   
(ANC) 

Female  Master of Philosophy 
in Leadership 

Former Educator,  
Department Manager, and  
Circuit Head. 

4. Cde Sefularo Solomon 
Rasefate   
(ANCVL)  

Male  Honours in Business 
Administration 

Current Deputy Director at the Department of 
Transport in Limpopo. 
Former Municipal Manager,  
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Name  Gender  
Highest 
Qualifications 

Brief Experience 

Freelance Facilitator, and  
Principal. 

5. Cde Debra Kgomotso 
Robinson  
(ANCWL)  

Female  Master of 
Management 

Former Teacher, Manager- Special 
Programs, Development Planning, Arts, 
Sports & Culture. 

6. Cde Obakeng Clement 
Mmopane 
(ANCYL)  

Male  Bachelor of 
Development 

Former Regional Secretary of SASCO. 

7. Cde Maria Mosibudi 
Mokgalane  
(SANCO)  

Female  Higher National 
Diploma  

Former Admin Clerk and Asset Registrar. 

8. Cde Avhatakali Lybro 
Mavhandu 
(COSATU)  

Male  Master of Philosophy 
(Economic Policy) 

Current Deputy Director within Limpopo 
Treasury. 
Former: Manager of Records and Special 
Programs. 

 

7.9.2 The Northern Cape Provincial List Committee 

Name  Gender  
Highest 
Qualifications 

Brief Experience 

1. Cde Dr Lebogang Moremedi 
(Chairperson)  
(ANC) 

Male PhD in Land 
Restitution and Mining 

Current Head of MEC Office. 
Former: Assistant Director, 
Manager, and  
Tutor Lecturer 

2. Cde Dr Palesa Thulo  
(ANC) 

Female  PhD in Education Current District Director. 
Former Teacher, and  
Chief Education Specialist. 

3. Cde Mamiki Bogatsu  
(ANC)  

Female  LLB Degree Former: Municipal Manager, and  
Board Member 

4. Cde Nkosana Jack  
(ANCYL)  

Male  N5 in Human 
Resources 
Management 

Current Manager in a Private 
Company 

5. Cde Dr Johnlene Ntwana  
(ANCWL)  

Female  PhD in Business 
Management and 
Leadership 

Former PEC Member, ANCWL 
NEC Member,  
MP, Chair of Portfolio Committee, 
and  
MPL. 

6. Cde Daniel Maruping Lekoma  
(ANCVL) 

Female  Certificate of Water 
Sector Development 

ANC Veteran and Activist. 

7. Cde Nobantu Mpanga-Mpondo  
(SACP) 

Female  NQF Level 6 – 
Principles of Law 

Current Provincial Administrator of 
the SACP. 
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Name  Gender  
Highest 
Qualifications 

Brief Experience 

8. Cde Motseothata Abel Finger  
(COSATU) 

Male  Postgraduate Diploma 
in Labour Law 

Former Provincial Paralegal Officer, 
and  
Organiser 

 

7.9.3 The North West Provincial List Committee 

Name  Gender  Highest Qualifications Brief Experience 

1. Cde Dr Manketsi 
Tlhape  
(Chairperson)  
(ANC) 

Female  Doctor of Philosophy in 
Economics and Management 

Former MP and Whip, MEC, MPL,  
PEC, PWC,  
REC and RWC Member. 

2. Cde Makhishi 
George Marindi 

Male Doctorate in Business 
Management 

Current Chief Director at the 
Department of ACSR 
Former: Director and Manager  

3. Cde Mojakhumo 
Dithejane  
(ANC)  

Female  BA Degree Former Teacher,  
Electoral Officer,  
Chair and Deputy Chair of ANCWL. 

4. Cde Mmamokwena 
Gaoretelelwe  
(ANCVL)  

Female Masters Degree in Applied 
Linguistics 

Former Ambassador, MEC, MPL, 
and  
PTT Member. 

5. Cde Sanna  Moselana  
(ANCWL)  

Female  Bachelor of Arts Current Head of IDP Unit at Moses 
Kotane Local Municipality.  
Former REC Member. 

6. Cde Kebonethuso 
James Rakoloka  
(ANCYL)  

Male  BSc in Microbiology and 
Chemistry 

Former REC Member, and  
Branch Chairperson 

7. Cde Letlhogonolo Dire  
(COSATU)  

Male  Bachelor of Arts Former SASCO NEC Member,  
Organiser,  
Community Liaison Officer,  
Head of Research, and  
Branch Coordinator. 

8. Cde Dr Sello Solomon 
Ntsoko  
(SANCO)  

Male  MBCHB Medical Doctor and community 
activist. 
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7.9.4 The Eastern Cape Provincial List Committee  

 

 

 

Name  Gender  Highest Qualification Brief Experience 

1. Cde Dr Luthando Jack  
(Chairperson)  
(ANC) 

Male  PhD: Higher Education 
Studies 

Former Deputy Vice 
Chancellor,  
Dean of Students,  
Chief Operations Officer, 
and 
Served on various boards 
and committees. 

2. Cde Dr Mvuyo Tom   
(ANC) 

Male  MB.Ch.B Former Director General,  
Advisor to Premier, 
Strategic Manager, and 
Served on various boards 
and committees. 

3. Cde Vuyo Zitumane  
(ANC) 

Female  Master of Business 
Administration 

Current Chief Operations 
Officer at the City of 
Tshwane. 
Former Chief Executive 
Officer,  
Executive Director,  
Governance Leader, 
Municipal Manager & 
Administrator, and Served 
on various boards and 
committees. 

4. Cde Nobesuthu Duze 
(ANCVL)  

Female  Bachelor of Education School Principal with 
conflict management and 
community leadership 
experience. 

5. Cde Nosithembiso Dzedze 
(ANCWL) 

Female  Bachelor of Admin Current Manager for 
Municipal Public 
Consultation at Cogta 

6. Cde Nomaqwathi Olwethu 
Dalasile  
(ANCYL)  

Female  B-Tech in Tourism 
Management 

Tourism development, 
marketing as well as 
research and policy 
development 

7. Cde Mbulelo Goniwe 
(SANCO)  

Male  PhD (Philosophy) Former MP/ Chief Whip,  
Chair of Portfolio 
Committee, and  
MPL 

8. Cde Simphiwe Matshabane  
(COSATU) 

Male Bachelor of Arts Regional Organiser and 
Provincial Education 
Officer 
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7.9.5 The Free Sate Provincial List Committee 

 

 

 

 

Name  Gender  
Highest 
Qualifications 

Brief Experience 

1. Cde Joyce Mthembu  
(Chairperson)  
(ANC) 

Female  BCom in Supply 
Chain Management 

Former Municipal Manager,  
Chair of Tourism Authority,  
Tourism & LED Officer, Project 
Manager, and Community Liaison 
Officer 

2. Cde Lulama Ceba   
(ANC) 

Female  Master of 
Development and 
Management 

Former Provincial Executive Officer,  
Acting Municipal Manager,  
Corporate Services Manager, and  
Mayoral Secretary. 

3. Cde Michael Thembinkosi 
Atolo 
(ANC) 

Male  Bachelor of Arts Former Deputy Speaker,  
Chairperson of Portfolio Committee, 
and  
Senior Manager. 

4. Cde Thabang Tseuoa  
(COSATU)  

Male  Advanced Diploma in 
Public Administration 

Former Manager Corporate Services,  
Committee Clerk, Regional Secretary. 
and  
Provincial Secretary. 

5. Cde Nokuthula Chakane  
(ANCWL)  

Female  Master of 
Management in 
Governance 

Current Head of Department for 
Planning, Economic & Rural 
Development and Human Settlements 
Former Senior Manager LED,  
Director LED, and  
Parliamentary Liaison Officer 

6. Cde Sinazo Hafula  
(ANCYL)  

Female  Master of Education Current Deputy Director in the Office of 
the MEC 
Former SRC President,  
Member of Council and Senate. 

7. Cde Lebogang Ephraim 
Buyapi 
(ANCVL)  

Male  Further Diploma in 
Education 

Former Educator, and  
Ward Committee member. 

8. Cde Tsholeka Musa  
(SANCO) 

Female Master of Philosophy 
in Business 
Administration 
including Honorary 
PhDs and 
Professorship 

Former Project Manager,  
Researcher,  
Facilitator, and  
Operations Manager 
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7.9.6 The Gauteng Provincial List Committee 

 

 

 

 

 

Name  Gender  
Highest 
Qualifications 

Brief Experience 

1. Cde  Mally Mokoena  
(Chairperson)  
(ANC) 

Female Honours Degree in 
Labour Relations 

Former MMC, PR Councillor, and 
Administrator. 

2. Cde Nelisiwe Moerane 
(ANC) 

Female  Post Graduate 
Diploma  

Former MEC, MPL, and  
Secretary of the Legislature. 

3. Cde Bob Mabaso  
(ANC) 

Male Master of Science in 
Finance 

Former MEC, , and  
MPL. 

4. Cde Master Mahlobogoane  
(SANCO) 

Male  Master in Sustainable 
Agriculture 

Former Deputy General Secretary of 
SANCO. 
Experience in community mobilisation 
and development. 

5. Cde Terry Oliphant  
(ANCVL) 

Female  Higher Diploma in 
Public Administration 

Former Project Specialist,  
Project Manager, International 
Coordinator, Strategic Support Advisor. 
Experience in Local Government 
Elections. 

6. Cde Tshepo Modimola  
(ANCYL) 

Male  BA Honours in Public 
Management 

Current Regional Manager of the 
NYDA in Ekurhuleni 
Former Community Development 
Assistant, Admin Assistant, and  
Project Operations Assistant. 

7. Cde Dorothy Mabitsela  
(ANCWL)  

Female  Master of Arts 
Education 

Current Country Chairperson of G100 
in Mining ESG, Co-Chairperson of 
Women in Economy Assembly, and  
Chairperson of Women in Logistics and 
Transport. 
Former MP, MMC, and Deputy 
Director. 

8. Cde Nombulelo Nxesi  
(SACP)  

Female Master of Business 
Administration 

Current CEO of the ETDPSETA 
Former Treasurer of the SACP, and  
Treasurer of SADTU. 

9. Cde Thulisile Msimang  
(COSATU)  

Female Postgraduate 
Diploma in Program 
Management 

Current PA to the DDG 
Former Assistant Director, and  
Office Manager. 
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7.9.7 The Mpumalanga Provincial List Committee  

Name  Gender Highest Qualifications Brief Experience 

1. Cde Jack Rapatsa  
(Chairperson)   
(ANC) 

Male  Personnel and Training 
Management Diploma 

Former: Executive Mayor, and  
PLC Member since 2021 

2. Cde Zodwa Madonsela  
(ANC) 

Female  Diploma in Teaching Former Teacher,  
Branch Chair, and Secretary 

3. Cde Flominah Timba  
(ANC) 

Female  Master of Development Former Director, Manager,  
Councillor, and  
MMC 
Currently within the 
Administration of the 
Bushbuckridge Municipality 

4. Cde Tebogo Malele  
(ANCYL)  

Female  Bachelor of Arts in 
Political Studies 

Former Director, and  
Deputy Director 

5. Cde Selinah Skhosana  
(ANCVL)  

Female  Diploma in Teaching Former Teacher, and  
Councillor 

6. Cde Momotho Thumbathi 
(ANCWL) 

Female Master of Public 
Management  

Former General Manager,  
Chief of Staff, and  
Deputy Director 
Current Senior Manager: 
Mbombela Municipality 

7. Cde Saul Congo Vilakazi 
(SANCO)  

Male  Postgraduate Diploma 
Public Management  

Former Councillor,  
MMC, and  
Chair of Portfolio Committee 

8. Cde Solomon Malatjie  
(COSATU)  

Male  B Tech Degree Former Director,  
Deputy Director, and  
Coordinator 
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7.9.8 The KwaZulu Natal Provincial List Committee 

 

 

 

 

 

 

 

 

Name  Gender  
Highest 
Qualification 

Brief Experience 

1. Cde Sipho Magwaza  
(Chairperson)  
(ANC) 

Male  D Level Intelligence 
Studies 

Current Chair of the ANC 
Provincial Integrity Commission 
Former Project Administrator and 
SANDF Section Head in KZN. 

2. Cde Sipho Gcabashe  
(ANC)  

Male  Advanced Business 
Certificate 

Former: MP, Provincial Secretary 
and Shop steward. 

3. Cde Mildred Oliphant  
(ANC) 

Female  Certificate in 
Macroeconomics  

Former Minister, MP,  
House Chair of NCOP,   
Chair of Portfolio Committee. 

4. Cde Nqobile Gumede  
(ANCYL)  

Female  Honours in Social 
Sciences  

Current Parliamentary Manager 
Former Parliamentary 
Researcher. 

5. Cde Cynthia Mngadi  
(ANCWL)  

Female  Postgraduate 
Diploma in 
Community 
Development 

Former Manager in the Office of 
the Speaker,  
Provincial Administrator, Area 
Manager. 

6. Cde Thobile Mbongwa  
(SACP)  

Female  Diploma in Education Former Teacher, and Police 
Officer. 

7. Cde Thami Mohlomi  
(COSATU)  

Male  Bachelor of Arts Former Chief Director,  
Deputy Director General,  
National Education Secretary, and  
MPL. 

8. Cde Hazel Joyiso  
(ANCVL) 

Female  Master of Theology 
and an Honorary 
Doctorate 

Current PTT member of the 
Veterans League, and  
Former SANCO Coordinator. 

9. Cde Hubane Godfrey 
Maphumulo  
(SANCO) 

Male Honours in Education Former Councillor, and  
Principal. 
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7.9.9 The Western Cape Provincial List Committee  

 

Name 
 

Gender Highest qualification Brief experience 

1. Judy Hermans 
Chairperson  
(ANC)  

Female B. A. Degree  Former MP, Former ANC 
NEC/ NWC member of 
ANCWL 

2. Kathy Hendricks  
(ANC)  

Female  3 -year Diploma in Education Former ANC Caucus 
support staff  
 

3. Jane Stuurman 
(ANCWL) 

Female  Diploma i General Nursing 
 

Former Director of Arts and 
Culture and Member the 
United Women’s Congress 

4. Eleanor Roberts 
(COSATU) 

Female  Bachelor’s degree in LEGUM COSATU/ DENOSA 
member  

5. Eve Williams  
(SANCO)  

Female  Small business 
Financial course 

Former PLC Member &  
Ward councillor 

6. Mampe 
Ramotsamai 
(ANCVL)  

Female  Degree in Baccalaureus (Honours) 
– Western Cape University  

Former MP,MPL and 
Deputy Speaker.  

7. Lukhanyo 
Daweti 
(ANCYL)  

Male  Bachelor of Commerce in 
Information Systems  

National Executive 
Committee Member of the 
South African Union of 
Students  

8. Fazeka Mavusa 
(ANC)  

Female   B. Comm (Fort Hare) SA Women in Mining 
Aug 2019 - Present Cape 
Town 

 

7.10 Furthermore, the NEC has directed that 2 more members per of these PLCs must be  

appointed to ensure demographic representation within each province. 

7.11 The NEC has directed the Western Cape PTT to submit a revised composition of the  

PLC which must be in line with the population demographics in their province.  

7.12 The PLCs are in the process of finalising the appointments of the Regional Interview  

and Vetting Panels as well as branch Electoral Officers. 
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8 WARD CANDIDATE NOMINATION AND SELECTION PROCESS 

 

The NEC has approved six (6) key processes for the selection of ward candidates, and these shall 

commence in January 2026 as follows: 

8.1 The BGM to nominate 4 candidates 

8.2 The BEC to present 4 candidates to the community meeting 

8.3 The BGM to nominate a Ward Councillor  

8.4 Screening by the PLC 

8.5 Ratification by the Extended PEC 

8.6 Approval by the Extended NEC 

 

9 SELECTION OF MAYORAL, SPEAKER AND CHIEF WHIP CANDIDATES 

 

9.1. The Executive Mayors of all the Metropolitan Municipalities and Secondary Cities shall be 

appointed exclusively by the National Officials taking into consideration the issue of gender 

representation at all levels. 

9.2. All candidates to be considered for the positions of mayors, speakers and chief whips must 

possess the following qualifications and experience:Tertiary qualification from an Accredited 

Institution and at least 3 years’ experience as an MP, MPL or Councillor. 

9.3. With regards to all local and district mayoral positions the REC, shall recommend three 

candidates per municipality to the Provincial Officials from amongst the nominated councillor 

candidates.  

9.4. No candidate who has served two consecutive full terms as a Mayor may be considered for a 

third term in line with the Municipal Structures Act. 

9.5. At least two of the three mayoral candidates recommended by the REC must be female. 

9.6. Current first term female mayors on the councillor lists must automatically be included amongst 

the three mayoral  candidates recommended by the REC and concerted efforts to ensure that 

female mayors also serve two full terms shall be made subject to performance.  

9.7. Before the national and provincial officials decide on the final candidate, they must ensure that 

candidates are interviewed by duly appointed interview panels  comprised of  officials and NEC 

or PEC members. 

9.8. If the officials are not satisfied that some of the candidates meet the criteria,  they may add at 

least two more names to be considered through interviews.  

9.9. All candidates shall be subjected to the same interview process.  
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9.10. The Chair of the Electoral Committee or his/her nominee supported by the Secretary of  

the Electoral Committee shall have an observer status during  the interviews of the 

mayoral and Speaker candidates.  

9.11. The Provincial Officials shall appoint Chief Whips and Speakers following  

recommendations of three candidates for each of these positions by the REC. At least 

2 of each of the recommended candidates must be female. 

 

10 APPEALS AND OBJECTIONS 

 
10.1 The following dispute resolution framework and appeals procedure shall be applicable during the 

2026 Local Government Candidate selections process: 

Nature of Dispute Dispute Resolution Final Appeal Decision 

BGM processes and Community 

meetings 

The PDRC The PLC 

Vetting and interviews The PLC The Electoral Committee 

Outcomes of the Extended PEC The PLC The Electoral Committee 

Outcomes of the Extended NEC The Electoral Committee The Electoral Committee 

Selection of Mayoral, Speaker and Chief 

Whip candidates 

The Electoral Committee The National Working 

Committee 

10.2 All disputes, objections and appeals must be lodged with the relevant structure within 48 hours 

of the occurrence of the event or alleged transgressions. 

10.3 Tangible evidence to support the disputes, objections and appeals must be furnished as matters 

that lack sufficient evidence shall not be entertained by the relevant structures. 

10.4 Comrades who lodge malicious disputes, objections and appeals shall be subjected to internal 

disciplinary processes of the ANC. 

10.5 In the unfortunate event that the PLC, PDRC and extended PEC fails to complete the process, 

the Electoral Committee shall take over the process and present the final list to the extended 

NEC. 

 
ISSUED BY:  Cde Kgalema Motlanthe, Chair of the ANC Electoral Committee 
 
For further information enquiries please contact the Secretary of the ANC Electoral Committee, Cde Chief 
Matsila at 082 602 5515 or chief@matsila.co.za 

mailto:chief@matsila.co.za

